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The ffamework for establishing

good Corporate governance and

I8 PRUNC JIMEH SR STeraeg! )
WA & (U U6 e qd w9

accountability was originglly Tornfue forar T o :
setup by : (A) ol AT gRr
(A) Nestle Committee (B) e WA g
(B) Rowntree Committee - .
(C)  Cadbury Committee © - Eﬁ:@ﬁ Al &R
(D)  Thomton Committee (D) , e S &R _
2.~ Which of the following is not frfoRed % 3 dF a1 Al oA
one of the underlying principles o @ mlg\——[ AIER dGfledr @
of the Corporate governance gafRT e i @ /&2
Combined Code of practice ? ' (A) Fﬁﬂﬂéﬁ[
(A)  Accountability B) G
(B) Openness
(C)  Acceptability (©) R
(D) Integrity (®) W
3. Directors | responsibilities  are vl 3 Smeial 4 e =8 &
unlikely to include : (A) SR o ReR W @
(A) A duty to keep proper Faa
accounting records (B) T TR B
(B) A fiduciary duty : ;
(C) A duty to propose high (© ¥ awal F fory T i
~dividends  for  share P A BT A
"~ holders (D) TG B dd
(D) A duty of Care ‘
4.  Disqualification of directors may vt @ erivrr frae IeotEmy
result from breaches undér the : T URomH & Hhel &7 g
(A)  Health and Safety Act (A) TR AR FReN 3Affrm
(B) Financial Services Act (B) facira War siferferam
(C)  Sale of Goods Act © T fama H@ﬁm
(D) Companijes Act a (D) G i B St
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561+ According to Clause 49, what 5. @UE 49 & IFMKR, W Frem & (

should be minimum age of , TIICH SR T B ARy ?
independent director? a) 2 |
(A 21
® 2 - . B2z
© 23 ©) =2
®) 24 T ' (D) 24 - L
6. The Concept of Corporate Social 6. FFHy GG  ScelE )
Responsibility  originated in JaReT fod W ¥ SO ©
which time period?’ , o ‘
(A)  '1920’s and 1930’ ' (A) 1920 3R 1930 FT TUD
(B)  19% Century - (B) 198 & 1
(€)  1980°sand 1990’s - ~(C) 1980 3R 1990 BT TUD
(D)  1960’s and 1970’s ' (D) 1960 3R 1970 T TH
7. In large Corporations, the ....... 7. & fyw@l & ... WA @ e
is/are the legal overseers of T9Ed B | '
management. 7 (A) : ;{_ﬁ g aﬁ
(A) . CEO (B) IRERE
(B)  Shareholders C ENJEN
(C)  Board Members y © C .
(D). None of the above ©) ¥ PR A
8.  Corporate governance can be 8. [T W= & oRwiRg f5ar o
defined as : N e & |
(A) The system used by firm N |
to control the actions of (A) m _ 3 P @l
their employees i oxt @ fog ot gw
(B)  The election process used B ST &1 W dTelt Jomel!
to vote in a new Board of (B) & U PR Hed ¥ Woem
Director }
(C) The Corporate = . I A g s
- Compliance system used (C) W ERT STERT B W ?Iﬁ?l
by the firm PIRUNE SFHTeR JoTTen
(D)  The system used by firms D ST :
to identify who the , ( )A il Bl @1 W
critical stakeholders are ' el T8 TEE B forg o
for the firm, T B o geeyt Reure
- ‘ 2 84C
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9.  The system that is used by firms 9 qﬂﬁ ERT I WA alRk n_—
to Control and direct their PR & G @) ﬁﬂlﬁlﬁ SN
operatlons and the o erations
their employees is calIl)ed Of S i e 0 ey ST
(A)  Corporate Compliance I el FOeh e ok
(B)  Corporate GoVernance (4) T Sgrer
(C)  Corporate Control | (B) ﬁ_‘m KRNI
(D) . Corporate Directive ©) R foiamn

| , (D) i Fe

10. Which board of directors 10. frRvG ded @ U IR deed
Committee is responsible for the & A8y, 39 fRr-few & fiu
guidelines on -how the board of I B PRvT e 9RR RerR
directors should operate? | ~
(A) Operating SR
(B) Corporate Governanéé | (&) .. el
(C)  Corporate Complia‘nce, - (B) T SiffrTeT
(D)  Guiding 5 © TR e

(D) e 4o s

11. "What is the name of the process  11. '\3‘\'? yishaT B T M g v @
in which an employee informs ' ?h'ﬁiﬂ'?f a,-;q:ﬁ D A ﬁ,:mﬁaw AT
another responsible employee in ) TR eﬁﬁrcﬁ @R 3 AN A
the Company about potentially ﬁﬁﬁlaﬂ?ﬂ $7 |
unethical beha\{iour ? @A) few e
(A) | Whistle-blowing : B) ﬂa'm s B
(B)  Purging and releasing o :
(C)  Identification . | '(C), JgH |

(D) Information transfer (D) EWTFWUT
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12. There are .. Conditions, that,

- if satisfied, change the moral el g @ Ao Refy BT aEa
status of whistle blowing I ‘
(A)  Three @) &
'(B)  Four
(C)  Five ®) %ﬂ‘\f
D)  Six Qi
(D) ®
13.  Share holders have the right to  13. X &R &I (efad &I BlsdR
know all except. | i BB S BT AIfEBR &
(A) Information on, the A frE @ e T TN A
management of  the SR '
corporation L
(B)  Trade Secrets B s s '
(C) " The Companies financial (). BT sl 10
position (D) Wﬁ?ﬁ B Al 2?7 fere
(D) The Companies general T w
plans for the future 4
14. What -is meant by the phrase 14. I U9 3R qagi9l &7 7 3 & ?
CSR? o ﬁ ;
(A) Corporate ' “Social () e Wﬁ?ﬁ |
Responsibility B) mqm Ieaeee
(B) Company - Social : . | ‘
Responsibility © W e mﬁa
(©)  Corporate Society D) T wffy Sovela
Responsibility ' ' :
- (D) Company Society
Responsibility \ 8
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15. What is green washing? 15. 9 afdiT @ g ? J
A) T i
( .) bransforrmgg products to (A) Seret @) afe 3R
~ be more ethical
(B)  Making a product appear B) [l S b1 arafawar wU
| fnore ethical that it really Y e e @
is
(C)  Converting the Company (C) T B BT e 1R i
to green production ¥ gqar
Efios (D) TRF T e w9 § G
(D)  Convincing Customers to
buy ethically @ forg Xroll B
16. . What is triple bottom line ? 16. T2t d4fcH A 1 & ?
- (A) An Accountmg tool that ) W T TR S, R
looks at the impact on :
people, planet and profits 3R A W T BT <l e
(B) A management strategy (B) Ud W&EH oY o T @
which states all the
attention should be ‘on f& AN e p R B
. profits R |
‘(C) An accounting tool that © T3 =
looks at Cost, profit and
loss ot AfR &I @1 < §
(D) A malnagefnent‘ strategy D) TG TaEM WY S FRiRe
which focuses on
corporate - social /! H|3I. p e w 3T &
responsibility
17. -+ A Joosisa sets out the purpose and 17.  Td .. e & Yﬁ?ﬂl 3R TH=
general direction for the Rear PR 8
* organization. ‘ | ‘
(A) Mission Statement (A) T o
(B) - Purpose Statement - (B) Gﬁ‘éﬂfﬁ%
(C) Vision »
(D)  Profit Statement (©) E&r&
(D) o™ P
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18. Which of the following would 18. fmiferiad # Y DI AT TR Gige

mc.)st effectively act as the 5 e Seew P W0 [ m
pnmary objective of a business N
organization? ST < ¥ T H
(A)  Tomakea profit : (A) oM W % fog
(B)  To proc :
© To y (:olllxr;nrjjﬁ:l;zes with ). e R Zﬁ 1?11'
. share holders ‘ (© QIR ERA P WA H
(D)  To mediate between the - % fog ' ‘
organization and the . = - D) W dR wiRe @
‘environment .
HEYRACAT Pl
19.  What is the purpose of a 19 ﬂ'g’f%'lﬁ RIS P m TE?
balanced score card? (A) I Eﬁé’ ¥ A & AeH
(A)  To measure Contribution '
of people to business 1 A 3 forg
growth | o (B) WS¥N @ UTHS SR "D
(B) To Combine a range of . : :
qualitative and . WoTm B el il
quantitative indicators of AT B @ ferg
perfo‘rmance' (C) aRe fFNuET @ URe!
(C) To  relate business . ‘ .
© performance to customer y @ gl ¥ S
satisfaction ., (D) SR g3Kl]

(D) ~ All the above ~ _
£ 20.  Which of the following does the ~ 20.  fimfiReg 4 3 o

term Corporate Social

Responsibility relate to? _ o7 STRIIAE ¥ Ty § ?
(A)  Ethical Conduct A N s
(B)  Environmental Practice =~ - B)  Yafa
(C)  Community Investment < e
(D)  All the above ©) AR e
| D) SR
8403 - COMso2 L TT——— —
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21. What is Ethics to do with? 21 Sfowdr & R OGET B 7 Bl
(A)  The wider Community (A) =E TR
B)  Busihess |
EC; Right and wrong‘ ) T
. (©) e SR T
(D)  Nothing
. (D) T Tl
22.  Which of the following is an 22, f=foed, 4 & o9 & @ W &
example of an area where B w;'nskw 2 Vel gl Sfed
business ethics apply? ETIT[\- A2
(A) Conduct of international . : |
aperciiong . N (A) SRR WdTelM Bl e
(B) No where B) @E Tl _
(©) In the personal life of (C) TR & Afd e ¥
staff , (D) SR B T
- (D)  None of the above ’
23.  Which legislation relates to the 23. @M W T ARG “Rypar B
concept of business ethics? IR WafRrg & ?
(A) Freedom of Information R GE %dclr;ﬂcll s
Act : :
(B)- Food Act B) @ R
© ~Bui1ding Regulations () fafeST fm
(D) Allof these D) Il o ~
24. The four types of social 24. AR UBR & THENEG ScRediEr ¥
responsibility include : A 8 | S
(A) Legal, philanthropic, @A) T e, e ek
economic and ethical AR : ‘
Ethical, 1 i ._ c k
(B) econon,li :l?ra}, social and‘ ® ¥ . gt
(C)  Philanthropic,  justice, : SR S ‘
ecanomic and ethical (C) R, =, (ﬂﬁ% ‘ IR
(D)  Legal, moral, ethical and Afow '
economic | (D) WA, DAIRRAY, ARE R
CIIDED
3403 COM 502
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TR e S e ——
e ——

.%Q‘ka The ........ dimension of social  25. GIEINED IcqeeRicd &l 3T

responsibility = refers to a R B G, o 3R o S
- business’s societal Contribution & W AT 1 ¥ B

of time, money and other 3

resources. ‘

(A)  Fthical - (O -

B) lI’hilantBropic" & W

(C)  Volunteerism © E‘&@’cﬂ e

(D)  Strotegic (D) HR®

26. Most Companies begin' the 26, afiGier FWAEl ... [A@RC @

* - g process of = establishing : L sp f o
=N organizational ethics programs R .
by developing ....... , . R BT TR I bRl gl
A)  Ethi training .
@ e & (A)  frepar TTETT HTmH -
_ . programmes »
(B)  Codes of Conduct . (B) @R <ifear
i3 (C Ethics enforcement | _'
» © _ (C) T Had o
; - mechanisms . |
(D)  Hidden agendas (D) ) E_QF Eﬁ?ﬁﬂﬁ
. 27. Which of the folloWing isnota 27. ﬁ-;:[fg{f@qﬁ I3 a7 i :‘
driverr ~ of " responsible ' R e
: , Competitiveness? . ’ i -
o ' . A
- (A)  Policy drivers . | (A) AT oD
(B) Development drivers ' , (B) @y CIRED
A (C)  Business action ‘ O TR
r : g (D)  Social enablers o .
2 i ‘ D) AR wefe
REO3. T i . COMsoz T L
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29.

28, Which of the following is a 28 3w sdew W wgE wHEN
problem by ethics audits? RrEfaRed § 9 9 @ 37 r
A The ' o ‘
(A) ey may be used to (A) T SR g @
reallocate reso _ , ,
: e grfed &= & forg far o
(B)  They identify practices |
. ; EnI |
that need improvement »
(C)  Selecting auditors may be (B) 4 S WIRi P UEANM I @
difficult T GoR @1 anaesar &
(D) They may pidpoint (C) o TWed F T T
problems ~with PG & Wl ©
stakeholders relationships (D) 7 %HEIREB T D 9
ALl BT Tl M qhd B
Codes of Conduct and Codes of  29. ~ 3IMER HiedT SR Afte i
Eillics . (A) AvERe =@M T W @
t .
- (A) vAre formal statements A @ - S
that describe - what an _ :
L HHAINEGT | FT IR Pl B
organization expects of } . ‘ |
its employees (B) bl W & BN we i
(B) Becomes necessary only TS P 96 & AEEd o .
after a company has been S &
in lega; trf)ubl:i: o © 6 sRERat gk Y3
: (C) Are designed for top | A _
ferg fewig W g,
executives and managers, fere |
not regular employees | |'5121|ﬁEI PG @ forg T8
(D) Rarely  become  an (D) WG & P fosar e
' effective component of SUEE FHHH BT TH P
the ethicsvand compliance T T &
program -
8403 COM 502 Page - 11
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) : K3l HTed
30:;; Which of the following is not  30. ﬁﬁﬁ’rﬁaa ﬁ @ E b

one of the primary elements of a HercAd 3rgureld FrFH B TR
strong organizational compliance Jel A ¥ Qfﬁ SER
program? ‘ ‘ (A) Tb forfaad IR Hfedr
(A) A written code(bf conduct . ' '
BEN ) . (B) 'QEB ﬁﬁm m

(B) ° An ethics officer
€ weay faca @

(C)  Significant - financial |
| D) TE siuERe Afdear g

expenditures : |
(D) A formal ethics training : CIREL
31 . ‘are  Standards of  3l. . TAER D AAD & W0 W S
behaviour that groups expect of e § 38T B € |
their members. | ‘ | (A)  oTaR e

(A) Codes of Conduct

(B)  Group values

L
(C)  Group norms (C) g Aricvs

D) 9
(D)  Organization norms: (D)  HTSTTHG AFCUE

32. Manageriall ethics can be 32. EITSIEI‘cﬁH ﬁ-m '''''' B
' characterized by all of the PrfoRes o ) & Epr
following levels except ....... ' . |
(A) Immoral management | '
. (B) A moral management | |
' : . B :
(C)  Demoral management B) s LR
(D) Moral management | ©  SMRe 'CiSE]
| D) e
8403 | cCoOMs0y ————

Page - 12

(¥ Scanned with OKEN Scanner



33:

34,

- 35.

. , '
Director’s Iesponsibilities  are

unlikely to include -

A) A fiduciary duty

(B) A duty to keep proper
accounting records

© A duty to prop.ose high
dividends  for
holders

(D) A duty of care

The OECD argues that cogporate
governance
because :

problems  arise

(A)  Ownership and control is

_ separated .

(B)  Managers always act in
' theiy own self interest

 (C) . Profit maximization is the

main objective - of
organizations o
(D) Stake  holders  have

differing levels of power

An organization that is owned by
shareholders but managed by

agents on their behalf is

conventionally known as the-

modern: -
(A) ' Conglomerate
(B)  Corporation

(C)  Company

(D)  Fimm

share -

33.

34,

35.

ﬁéﬁmﬁ%ﬁzﬁa‘rﬁmﬁaa‘#

@ HHTT R |

(A) T T B i

(B) S o Reie @y @
e :

(C) RS B RN S @

& TG B BT hadd
(D) T & P
3o 3o o Slo T T@ .8 & PRURC

TRHE B GIRIY I~ Bl B

_?Fﬁﬁi:

(A) wiftes ok o 3w

(B) - W%aﬁsnéiuﬁwﬁﬁ\m’

(€ W SRETEE ST
T SRE

(D) fRoRal & Tw wﬁﬁ @
faf=r R & &

T W O G S e
& R O ¥ W aw

ARG B T N T ST R
A wF ”
(B) fwm
(C) @
@) W
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36.vinThe modern corporations has  36. W‘Jﬁzﬁ @1 N :

four characteristics. These are Afta 2o, CaEGll afadcd, P
limited liability legal ¥
. ’ T§eM e B
personality, centralized R
management and....... .. . (A) prp]| Fac
D saroonym ® e
takeholders :
(C)  Shareholders © GTQW
(D)  Transferability (D)  EwRI |
37.  Where an organization take into  37. @&l U@ @Ued WS W . i
account the effect its strategic wiifos faofal & g ® A A
decisions have on society, this is et S S & BT F M7 S
knownas: - y
(A). Corporate Governance
7 , (A) I g
(B)  Business Policy ans
(C) Business Ethics A - (B) .
(D) Corporate - Social © W e
Responsibility (D) i amie ISR
38. Periodic ethics audits : 38, AR e orEr ey
(A) Are required by the Q) T Wi RS BN
Indian Stock Exchange . T :
B) A method of festering ' ‘
® % (B) e & wemE@r 3 @1
ethics ‘ . .
(©) A method of quantitative Gy
assessment , © e TTHT BT T T |
(D) Always are external D) A FowaRt @
consultén‘ts . SYIRT G i S
I COM 502 e
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39. Quantification in ethics may be  39. Hfd@ ¥ gReAmiiexe  fhasiigR.oc
done by : R o wed | |
(A)  Putting 1ﬁonetary value Ay W@ HRAEA | Hied oo
on prospective actions
(B) Comparing the value of , :
one itiongwith another | (.B) g ﬁb’fﬂ i g ?ﬁ i
(C)  Both(A)and (B) ¥R gerl Xl
(D)  Neither (A) or (B) © @WIR B
5 R @ TT@WT®) |
40. The ...... approach to formal 40, alwERe BRINC @ wEadl @ ...
corporate ethics inititatives s . gfeaI A AR RS Tl
proactive and inspirational. (A)
(A) Rules ‘
(B) Compliance . Eii e
(C)  Principles
(D)  Values @)
R—
8403 Page - 15
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